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Gathering data

 Set up Teams channel

 Created Microsoft form

 Begged and pestered staff to fill it 

out!

 31 responses which covered all the 

9 mainland services

 Thank you to all who responded



Health boards

 11 mainland Health Boards in 
Scotland

 9 have OPAT services

 62 members of nursing staff, 
varying hours with 2 vacancies

 Total of 49.8 WTE (not incl. 
vacancies

 Varying ways of working

 Wide variation on geography & 
population



 Banding of staff throughout 

Scotland

 9x Band 7 (incl. 1x ANP & 1x 0.8)

 32x Band 6 (4x part time)

 13x Band 5 (7x part-time + 2x 

vacancies)

 3x Band 4 (1x admin, 1x part-time)

 5x Band 3 (1x admin)

Banding and Training

 Out of 31 respondents to the 

questionnaire

 12 NMP (2 in training)

 9 Clinical assessment modules

 1 ANP

 1 B4 PDA Level OPAT Assistant 

Practitioner

 SWISS register may be required, 

CNS will need 60 credits Post-grad 

(NMP, ACE + 1 other module)



Staffing across the OPATs

GGC

Pop. 1.3 mil

Area. 426m²

Staff. 18

7 days

Tayside

Pop. 420,000

Area.

2400m²

Staff. 3

5 days

Grampian

Pop. 590,000

Area. 

3373m²

Staff.7

7days (ARI)

Lothian

Pop. 920,000

Area. 700m²

Staff. 10 (1 

vacancy)

7days

Forth Valley

Pop. 305,000

Area. 1000m²

Staff. 6

5 days

(10 pts w/end)

Fife

Pop. 320,000

Area. 507m²

Staff. 3 (1 

vacancy)

7 days

Highland

Pop. 320,000

Area. 

12500m²

Staff. 4

5 days

Lanarkshire

Pop. 660,000

Area. 879m²

Staff. 8

7 days

D&G

Pop. 150,000

Area. 

2400m²

Staff. 6 (4 

w/ends)

7 days



BSAC

Member of BSAC

Completed the BSAC OPAT 

MOOC



How referrals are accepted



What does your OPAT provide?



Improving patient experience

 Working 7 days – FV

 Providing more care closer to home 
– D&G

 Provide services within a wider 
area – Loth

 Less paperwork, more digital notes 
– Loth

 More staffing to allow patients to 
all be assessed before d/c – Tayside

 Consistency with staffing & more 
staff - Loth

 Access to more rural services – 
Highland

 Access to self-admin, cIVI –Fife

 Access to community bloods/IVABx 
throughout city – GGC

 More staff – GGC

 Access to cIVI – NHSL

 Better clinic space – GGC

 Larger space – Grampian

 Better access to VAD placement - 
NHSL



What do you enjoy about your role?



Thank you to all the OPAT nurses in 

Scotland 

Louise Binnie  Amy Morrison  Wilma McMartin   Michelle Spittal

Audrey Morris  Amy Kirkwood  Sam Caird    Lauren Wilson

Lorna Henderson  Lauren Cameron  Clare McTear   Fiona Elliot

Gayle Little  Sarah Innes   Claire Vallance   Victoria Lawrie

Karen Collins  Rebecca Smith  Ruth Coyne    and all the rest……..

Agnes Thow  Henrique Guarda  Shona MacLeod

Rachael Thompson Isla Van den Berg  Avryl Davies

Katie McIntyre  Neil Kelle   Mobino Malisseri Varughese 

Panagiota Kazaki  Caitlin Donaghy  Roberta McIntyre

Maureen Glendinning Katie Loughran  Valerie Turner

Sharon Watson  Mary Ebiti   Liz Collison

Lynn O’Reilly  Jade Gallagher  Kay Pexton

Claire Summerhill Kathryn MacDougall Alison Riley
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